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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

FATI MA MATA NATI ONAL COLLEGE

Name of the head of the Institution

Dr. Vincent B. Netto

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0474-2743387

Mobile no.

9048121811

Registered Email

mai | box@ at i macol | ege. net

Alternate Email

principal @mc. ac.in

Address Fati ma Mata National Coll ege
(Aut ononmous), Kollam- 1

City/Town Kol I am

State/UT Ker al a

Pincode 691001




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

19-Jun- 2014

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Shaiju P. N

Phone no/Alternate Phone no.

04742743387

Mobile no.

9447343640

Registered Email

igac@mc.ac.in

Alternate Email

shai ju@ ati macol | ege. net

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://igac.fmmc. ac.in/ 2020/ 02/ 25/ aqg
ar-2018-19/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://igac.fmmc.ac.in/2019/11/ 06/ acade
m c-cal endar - 2018- 2019/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 Four Star 70. 55 2001 19- Jan- 2001 | 30- Mar-2007
2 B++ 83 2007 31- Mar-2007 | 22- Mar-2013
3 A 3.13 2013 23- Mar-2013 | 31-Dec-2019
4 A 3.11 2021 23- Feb-2021 | 22-Feb-2026
6. Date of Establishment of IQAC 01- Jun- 2004

7. Internal Quality Assurance System



http://iqac.fmnc.ac.in/2020/02/25/aqar-2018-19/
http://iqac.fmnc.ac.in/2020/02/25/aqar-2018-19/
http://iqac.fmnc.ac.in/2019/11/06/academic-calendar-2018-2019/
http://iqac.fmnc.ac.in/2019/11/06/academic-calendar-2018-2019/

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Rerai ni ng data entered in 03-Jun- 2019 133
excel file 363
Life Lab 03-Jun- 2019 133
363
PCET (Programre On 03-Jun- 2019 133
Ef fective Teachi ng) 363
FATI MA Sci ence 03-Jun-2019 376
Facilitation Centre 363
SI ET Sponsor ed 20- Nov- 2019 275
Resi dential Training 3
Programe for selected
H gh School Students of
Kollam Di stri ct -
' Sast hr aj al akomi
| npl ement ati on of Online 03-Jun- 2019 133
Questi on Banki ng- QnSmart 363
IQAC inititive ' One 03-Jun- 2019 133
Faculty One Project' 363
FATI MA Nat ure Day 08- Cct - 2019 2160
Cel eber ati ons- FATI VA 1
G een Band
FATI MA Lear ni ng 03-Jun- 2019 133
Managenent System 363
(www. moodl e. f rmc. ac. i n)
FATI MA Digital Garden 03-Jun- 2019 170
Pr oj ect 363
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution FI ST Programe DST 2018 9000000
2018 1825
Institution Aut onony UcC 2018 2000000
365
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10684_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10684_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inplenmentation of online question bank 2.

| mpl enent ati on of outconme based

education 3. Fatima Learning Management System 4. Fatinma Geen Initiatives 5.
Research Pronotion Activities IQAC initiative One faculty one project schene

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Board 24- Mar - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 16- Feb- 2021
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 11- Feb-2020



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10684_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10684_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10684_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has a well nonitored and
effective informati on system for
managi ng various activities and
programes in the Library, Exani nation
Wng, and in the general functioning of
the coll ege such as Library Information
system Exanmi nation Managenent System
and Institutional Managenent system
The library information system has been
upgraded during this academ c year to
ease the full fledged availability of
its resources to the faculty and the
students. The inhouse activities of the
library are managed by LI BSOFT
software. Further, online catal ogue is
prepared with KOHA software, an open
source library nmanagenent system This
online catal ogue is nade available in
the campus Local Area Network (LAN)

The research theses are stored in the
institutional repository through Dspace
software. The library pronotes open
source software. W are on the process
for full automation of exam nation
system As part of it, during this
academ c year, the online hall ticket
and the draft mark list generation have
been introduced. Rovan EMS is the

sof tware exclusively for Exam nation
Eval uati on procedures. As an initiative
of IQAC, the procedure of online
question banking is at the final stage
of inplenentation Smart. Through the
institutional information system
students can downl oad their Transfer
Certificates (TC) and Conduct
certificate. At this point, the
students are nade to submt the online
programre eval uation and feedback.
Further, at the end of each senester,
the students have submitted online
curriculum feedback. The result of the
same i s nade avail abl e as graphi cal
representation in the college website.
This ensures a valid and reliable
assessnment of the curriculum For the
ef fi caci ous performance of the above,
we make use of the software EDUFI ZZ,
devel oped by the college itself.
Furthernore, the college canpus is wifi
enabl ed t hrough Jionet. W have two

| eased lines in which one connection is
enabled in the main canpus and the
other one is in the Bishop Catal ani




canpus annexe of the main canpus.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

Nill

Excel file
attached

Ni |l

Ni |l

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
Nill Excel file Nill Nill Nill
att ached
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

Excel file attached

Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Mat hemat i cs 03/ 06/ 2019
BSc Physi cs 03/ 06/ 2019
BSc Chemi stry 03/ 06/ 2019
BSc Pol ynmer Chem stry 03/ 06/ 2019
BSc Bot any 03/ 06/ 2019
BSc Zool ogy 03/ 06/ 2019
BSc Psychol ogy 03/ 06/ 2019
BA Engl i sh Language and 03/ 06/ 2019
Literature
BA Mal ayal am 03/ 06/ 2019
BA Econonmi cs 03/ 06/ 2019
BA H story 03/ 06/ 2019
BCom Fi nance 03/ 06/ 2019
BA Engl i sh Language 03/ 06/ 2019
Literature and
Conmruni cati on (SF)



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10684_Syllabus_revision_1628531149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10684_programmes_on_employability_1628532600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10684_Program_introduced_1628532898.xlsx

BCom Cooper ation (SF) 03/ 06/ 2019
BCom Conput er Application 03/ 06/ 2019
(SF)
BCA BCA 03/ 06/ 2019
VSc Mat hemat i cs 03/ 06/ 2019
(VST Physi cs 03/ 06/ 2019
VBC Chem stry 03/ 06/ 2019
VBC Bot any 03/ 06/ 2019
VBC Zool ogy 03/ 06/ 2019
VBC Psychol ogy 03/ 06/ 2019
VA Engl i sh Language and 03/ 06/ 2019
Literature
VA Mal ayal am 03/ 06/ 2019
VA Economi cs 03/ 06/ 2019
MCom Fi nance 03/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Excel file attached

Nill

Nl

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

Excel file attached

Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

i nparting her services.

st ake hol ders — Students,
i nterval s.

f eedback exerci se.

standards of the institution,

Parents, Teachers,

feedback is collected fromthe outgoing batches at
i nform and educate the students on the inportance of participating in the
They are educated on the anonymty of the feedback anal ysis

FMN Col | ege believes in transparency and accountability when it conmes to

To nonitor the quality of delivery and of the outcone
structured feedback is collected fromall
Enpl oyers and Al ummi
Onli ne senester feedback is conducted every semester and curricul um

t he

— at regul ar

FMNC. The faculty nenbers



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10684_Value_added_courses_1628535985.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10684_Projects_undertaken_1628535568.xlsx

as sone students nmay deter fromthe feedback exercise fearing identification
The students submt the online feedback forns fromtheir respective student
account, which is accessed by entering their student |ID and password. The
feedback of the students is ranked on a three point scale rating. It helps the
institution to evaluate the inplenentation of the curriculum and the

ef fectiveness of curriculum The curriculum feedback focus on the effectiveness
of curriculum delivery of content, faculty involvenment, neeting of objectives,
and acquisition of skills. Once the feedback is obtained, it is sent to the
departnents concerned for analysis, and further study. The constructive
suggestions are utilized for the effectiveness of the teaching |earning
process, curricul um devel opnent, and for inproving the acadeni c standards of
the coll ege. The teachers’ feedback is done annually. The teacher’s responses
are elicited on the effectiveness of BoS, redesigning of curriculumand
syl I abus revision, focus of enployability skill in existing syllabi, adequacy
of ICT facilities and its effectiveness, and advantages in having
representation fromindustry in inmproving and updating the syllabi. Al the
teachers participate in the feedback exercise and their suggestions help to
strengthen the services offered by the college. Alumi feedback is done via
paper comuni cations and email. The questions focus on having al umi
association in the college, participation of Alumi in curriculumredesign, and
rel evance of the course to job requirenent. Parents’ feedback is collected in
paper and in person during the regular PTA interactions. In general, the
suggestions of parents have hel ped us inprove the services offered by the
col |l ege. Enployer’s feedback is a gauge that testifies the success of the
courses offered by the college and is a testinobny to the courses, neeting the
current enpl oynent needs of the society. Feedback fornms are nmailed to the

enpl oyers based on the data given by the alumi enpl oyed in the rel evant

organi zation. The thrust area of the feedback is on neasuring the conpetency of
FATI M TES enpl oyed at their organization and rel evance of the curriculumin
meeting the nmarket needs. The revised pattern of internal exam nation is an

i npl ement ati on of the suggestions received fromthe stakehol ders.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill Excel file Nill Nill Nill
attached
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2597 357 67 16 50

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10684_Demand_ratio_1621100135.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
133 133 7 67 3 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students who sought admissions to the UG and PG programmes of the college are assigned to the faculty
members at the commencement of the academic program. All the faculty members of the college are mentors.
Each faculty member will be allotted with 20-22 mentees. The mentors render their service to the mentees till the
completion of the programme through personal as well as group mentoring. Mentoring is an adaptation process
for the first year students. It helps the first year students to understand the challenges and opportunities present
in the college and to develop a smooth transition to campus life, to counsel academically weak undergraduate
first year students and to play an important role in helping students cope with academic, extra-academic and
personal problems and to provide positive role models. Aims « To help the students to come up with an aim and
sort out ways to achieve their goals ¢ To inculcate the spirit of responsibility, discipline and enthusiasm ¢ To give
individual recognition, encouragement and enhance their confidence level » To help the students to balance
academic and personal responsibilities « To minimize dropouts through personal counselling * To create an
interactive environment to help them open up their concerns « To make them adaptable to the system in the
college « To give personal support at the time of need The Practice « Well-committed teaching staff to help
students beyond teaching hours « Each mentor is assigned 20-22 mentees  Group/Individual Mentoring
sessions ¢ Mentor helps the students in personal and academic issues * Mentors coordinate with the parents
regarding the progress of the students. « Mentors communicate with fellow faculty and promote mentees at the
time of difficulty / opportunity to help them develop further in their areas of interest. « Mentoring registers are kept
with the mentors which include provisions for student details-Academic, Co-Curricular, Extra-Curricular and
Personal details « Mentoring is strictly monitored by the Dean of Student Affairs  Satisfaction survey is
conducted and the feedback is analyzed. Evidence of Success ¢ Results in the examinations  Attendance ¢
Participation in co-curricular and extra-curricular activities « Discipline on campus ¢ Progression in postgraduate
education and research ¢ Improved learning outcomes and employability of graduates

Number of students enrolled in the
institution

2954

Number of fulltime teachers Mentor : Mentee Ratio

133 1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

133

133

Nill

66

60

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Excel Tenpl ate Nill Nill
Att ached
View File

2.5 — Evaluation Process and Reforms

t

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
he year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10684_ict_tools_1621100567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10684_e_resource_1621100569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10684_Honours_recieved_1627975752.xlsx

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

Nill Excel file Nill Nill Nill

attached

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill Nill 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://fmmc.ac.in/fatinma-acadeni cs/ out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
Nill Nill Excel file Nill Nill Nill
attached
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://igac.fmmc. ac.in/feedback-report/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Excel Tenpl ate Attached

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award

awarded the

Type Awarding agency



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10684_Evaluation_1621101709.xlsx
https://fmnc.ac.in/fatima-academics/outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10684_Pass_percentage_1621102152.xlsx
http://iqac.fmnc.ac.in/feedback-report/
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/10684_Seedmoney_1629263783.xlsx

fellowship

I nt ernati onal

Dr. Sinilal

B Post doct or al
Resear ch
Fel | owshi p

01/ 06/ 2019

Uni versity of
Sci ences(USci en
ces),

Phi | adel phi a

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1825 FI ST 90 52.5
( Speci fy)
Maj or 1095 SERB 39.59 23.45
Proj ects
Any O her 1095 KSCSTE 15 0
( Speci fy)
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 03

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Dl SHA- a hands-on Zool ogy 19/10/ 2019
practical training for
H gher Secondary teachers
FI RMVAT( NSDC) Zool ogy 25/ 07/ 2019
Aquarium Construction Zool ogy 23/ 01/ 2019
Mai nt enance
Nati onal Wbrkshop-cum Zool ogy 08/ 06/ 2019
training on DNA
Fingerprinting in
col | aboration with E Cell
(I'l'T Bombay)
Wor kshop on Artificial Conput er Sci ence (SF) 04/ 10/ 2019

Intelligence using python

Wor kshop on Pyt hon for 16/ 12/ 2020

Absol ut e Begi nners

Conput er Sci ence (SF)

Invited Tal k on Chemi stry 09/ 02/ 2019
Resear ch Met hodol ogy
Wor kshop on assenbl i ng Chemi stry 04/ 02/ 2020

of LED Bul bs Hands on
training to students for
devel opnment of skill for

assenbly of LED Bul bs

Professionalismin life Bot any 20/ 05/ 2020




sci ences at academnc
| evel

Resear ch Met hodol ogy:
Concepts, tools and
applications

Bot any

23/ 05/ 2020

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Zool ogy 1
Engl i sh 2
Mat hemat i cs Nill
Conmer ce 2
Mat hemat i cs 4

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal Bot any 3 Nill
Nat i onal Bot any 1 Nill

I nt ernati onal Chemi stry 4 Nill
Nat i onal Commer ce 1 Nill
Nat i onal Engl i sh 1 Nill
Nat i onal Hi story 2 Nill

I nt er nati onal Physi cs 26 Nill
Nat i onal Zool ogy 3 Nl

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Zool ogy 1

Cheni stry 1
Engl i sh 3




Mal ayal am 4

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Detalils Patent status Patent Number Date of Award

Ni | Nill Nill Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Excel Nill Nill Nill Ni Il Ni Tl Nill
file
attached
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Excel Nill Nill Nill Nill Nill Nill
file
attached
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 2 32 20 32
nar s/ Wor kshops
Present ed 2 16 21
papers
Resour ce Nill Nill 12 20
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Conmer ce

Tax Consul tation

Vari ous

5000

st akehol ders

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10684_Bibliometrics_1629109854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10684_Index_1629109858.xlsx

department

Ni |

Ni |

Ni |

Nill

Nill

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

Excel file
attached

Ni Il

Ni Il

Ni |l

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Excel file
attached

Ni |l

Nill

Nill

Nill

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Excel file Ni Tl Nill Nill
attached

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Nill

NiTl

Nill

Nill

Nl

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10684_Extension_1629097079.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10684_Students_in_extension_1629098575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10684_Collab_activities_1628230765.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Excel file Nill Nill Nill
attached
View File
CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 — Physical Facilities
4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
97.5 97.19

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Ni Il Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful ly 20.11 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 84430 6215116 118 62410 84548 6277526
Books
2700 1000000 Nill Nill 2700 1000000
Ref er ence
Books
Di gital 2 5900 Nill Nill 2 5900
Dat abase
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Excel file Nill Nill Nill
attached
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10684_MoU_1628232081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10684_augmentation_details_1628836785.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10684_e-content_by_teachers_1628839743.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 180 6 180 1 0 15 15 35 0
g
Added 23 1 23 0 0 0 0 0 0
Tot al 203 7 203 1 0 15 15 35 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

25 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Lear ni ng Managenent System http://ww. noodl e. fmmc. ac.in/
Medi a Lab

https://fmc.ac.in/fatinma-
infrastructure/recording-studio/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15 1497579 46 4542288

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

FATI MA believes in providing a good anbi ance with state-of-the-art
infrastructure. The college has well-defined policies to ensure optinmum
utilization of resources avail able. The Managi ng Board, Pl anning Conmittee,
Fi nance Committee, | QAC, and the Col |l ege Council operate together, ensuring the
optimal utilization of available resources. The core team nmenber in charge of
t he physical infrastructure, liaisons for |QAC with the Manager’s office for
augmentation and tinely mai ntenance. FATIMA is well maintained by specialized
staff working under the college bursar’s office. Twenty-one managenent staff
wor k under the supervision of this office, which includes electrical workers,
pl umbers, cleaning, and other workers. The college gives priority to the
mai nt enance of existing facilities and regularly updates these facilities.
Digitalization of the acadenmi c and adm nistrative processes and upgradation of
the energy resources have been given prom nence during the | ast few years.
FATI MA I T Sol utions ensures the proper naintenance and up-gradation of the IT
resources on the canpus. The nmi ntenance of internet connectivity and different
conputer labs is taken care of by this team The System Administrator is
entrusted with the timely rectification of bugs in the Ofice Managenent System
and tinely updating of the coll ege websites. To ensure an uninterrupted power
supply, College installed a high-tension transformer and power generators
during this period. A biogas plant was conm ssioned during this period for
energy and waste nmanagenent, used and mai ntai ned by the Canteen. FATIMA Centra
Li brary functions as a know edge repository. The collection includes books
publ i shed from 1850. The |ibrary advisory conmittee chaired by the coll ege



http://www.moodle.fmnc.ac.in/
https://fmnc.ac.in/fatima-infrastructure/recording-studio/
https://fmnc.ac.in/fatima-infrastructure/recording-studio/

Princi pal

| aboratori es,

gui dance of

process.
proj ectors,

this facility.

6 amto 8 amfor the general

i nfrastructure.

and white/ green boards,
Xyl arium Mseum Language Lab, Media roons, E-Learning Centre,
which are regularly cleaned and nai ntai ned by a team of
of fice assistants fromthe aided streamand 21 mai ntenance fromthe Bursar’s

ensures quality services and advises the Librarian in the snooth
functioning of the library system The library also pronotes guest

ot her colleges and research centers to explore the resources.

instrunentation facility envisions advanced equi pment with applications in
different fields of science and technol ogy under a single roof.
Science is entrusted with the responsibility of the effective utilization of
In addition to this,

and the teaching Science departnents have UG and PG | aboratori es,
which are utilized by the research schol ars,

users from
The central

The Dean of
research departnents have research

PG and UG students, under the

research supervisors and faculty concerned. These | aboratories are
mai ntai ned by the | aboratory staff.
mai nt enance of the physical
Cricket Acadeny nmeke the cricket ground and football
aspirants fromoutside during their spare tinme. The coll ege canpus is open from
public for jogging and physi cal
i ke NCC and Kerala Police use the firing range during their canp and sel ection
FATI MA has 14 Laboratories for
furniture,

The Bursar’'s Ofice al so oversees the
The Football Acadeny and Crickzone
court accessible to the
fitness. Agencies
UG and PG 66 C assroons with LCD
3 Smart Cl asses, Herbarium

and | T hub,
| ab attendants and

of fice.

http://igac.fmnc.ac.in/2019/09/03/institutional-code-of-conduct/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol ar shi ps 282 428000
frominstitution of fered from
di fferent
i nstitutional
bodi es
Fi nanci al Support
from G her Sources
a) Nati onal Schol arshi ps from 1486 16780100
Government or ot her
private bodies
b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students Agencies involved

enhancement scheme enrolled
Excel file Ni |l Ni |l Ni |l
attached

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year

Name of the
scheme

Number of
benefited

Number of
students who

Number of

studentsp placed

Number of
benefited



http://iqac.fmnc.ac.in/2019/09/03/institutional-code-of-conduct/
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10684_Development_Schemes_1628057512.xlsx

students for

students by

have passedin

competitive career the comp. exam
examination counseling
activities
2019 NET / SET 111 Nill 15 Nill
Coachi ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni I | Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni I | Ni | Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill Nill Excel file Nl Nil I Nill
attached
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 12
GATE 2
Any O her 10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Excel file attached Nill Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Student ID
number

Name of the
student

Number of
awards for

Number of
awards for

National/
Internaional

Name of the
award/medal

Year



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10684_Progression_1628059210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10684_Activities_Organised_1628063931.xlsx

Sports Cultural
2020 Best Nat i onal Nill 1 RS190005 Ai swarya
Paper S
Awar d
2019 Nat i onal Nat i onal 1 Nill u1823092 Si dhi kh
Fistball C A
hanpi onshi
p
2020 Qui z I nt er nat Nill 1 u1824034 C H Vi
i onal veknanboot
hiri
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As the saying goes, Charity begins at home, we at FMN Col | ege believe that our
assets, the students of the college should be taught the first steps of being
responsi ble citizens. FMNC provides anple avenue to nurture socia
responsibility, leadership skills, secular outl ook, conprehensive perception
and holistic devel opnent in students by making them part of the bodies that
play a crucial role in running the coll ege. The presence of an el ected student
Union, instils denocratic ideals. The Student Union is guided by teachers in
the capacity of Union Consultant, Arts Consultant and Magazine Editor. The
Chairman, elected by the class representatives is a nenber of the Coll ege
Counci| one of the prem er bodies that run the college, thereby giving a
platformfor the students to express their concerns. Student nmenbers are part
of the 1QAC as well, giving thema chance to participate in the functioning of
i mportant bodies in the college. The Coll ege Union organi ses events such as
Arts Festival, Sports Day, Wnen' s Day. Departnent Associ ations programes,
Col | ege Day and Publication of student’s nagazine ‘Pyari Ma' . Apart fromthe
regul ar activities of the college, the students organised a nass signing of
petition to the KSRTC, requesting themto nake the Low Fl oor buses differently
abled friendly. Their conpassion towards the needy was evident in their
di stribution of food packets to the needy teaching that, “Love is Something
El se”. The active committees in the college consists of student nmenbers show ng
that Fatima college believes in integrating student participation in all the
endeavours. The mandatory conmmittees such as Anti Ragging Cell, Anti Sexua
Harassnment Committee, Antinarcotics Club, Students Gievance Redressal Cell
Committee for SC/ ST, Mnority OBC Cell, and Cell for Divyangjans have student
menbers. The Antinarcotics club consists of 53 student nenbers and every year
the committee observes Antinarcotics week on enlightening the students on the
dangers of using drugs and substances. The El ectoral Literacy C ub inaugurated
this year, serves its purpose in educating the students on heal thy aspects of
the electoral systemin our country. Student nenbership in the Cooperative
store hel ps themget an idea on |logistics and supply of books and stationery
required by students. The Ethics conmittee has three student nenbers and the
pur pose of the commttee is to maintain decorumin the canpus. Menbers of NSS
and NCC, have several avaenues for nurturing social responsibility. In addition
to the routine work, there are student clubs in the college which help the
students hone their skills related to arts, literature and science. The
Prof essors of the Future programe practiced by the departnents gives the
students first hand experience in teaching. The Radio Club in collaboration
wi th Radi o Benzi ger hel ps students host a radio progranme call ed, “Rhythnms of
Fatima”, giving students exposure to the famliarize with jobs related to radio
br oadcast .




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Former Students’ Association (KLM TC 300/2017), alias FATIMA Al ummi
Associ ati on, serves as a rendezvous for the forner students to cone together
after stepping out of her portals. Fornmally inaugurated in 1956, barely five
years after the formation of the college, the FSA serves its role in upholding
the mission and vision of the college by supporting the institution in all her
endeavours. The fornmer students of the institution assenble in the college on
26t h January every year for their annual neeting. Meetings of the Executive
Conmittee are held periodically and the Principal is the ex-officio President
of the Association. Fatimtes have excelled as notable academ cians, literary
figures, scientists, artists, sports persons, entrepreneurs, politicians, and
activists, taking FATIMA to greater heights. The record of the registered
alumi is 1512 in the current year, with three executive neetings and one
general body neeting on an average. The FSA' s contributions and activities are
aimed at 1.Social responsibility: The Al ummi has sponsored various

schol arshi ps, and notable anbng themis the Rev. Msgr. A J. Rozario endowrent
to support the meritorious but econonmically deprived. FSA was instrunental in
depositing a principal anmbunt of Rs 7.5 lakhs, the interest accunulated is
distributed as Schol arship. Over the years there has been a steady increase in
the Endownents. 2. Academ c activities: The FSA organises “Prof. Cenent D Cruz
Menorial Inter College Quiz Conpetition” every year, ensuring participation
fromvarious colleges in Kerala. Rev. Fr R chard Menorial annual inter
departnent quiz conpetition organised by the FSA, is solely for the students of
the college. Apart fromthese activities, the feedback of the Alumi has hel ped
in fram ng the syllabus of the courses, and in bringing noteworthy changes in
the college. The Board of Studies conprises an Al unmus, a spokesperson of the
group who can garner the suggestions of the fraternity.

5.4.2 — No. of registered Alumni:

1818

5.4.3 — Alumni contribution during the year (in Rupees) :

1600500

5.4.4 — Meetings/activities organized by Alumni Association :

1) 11th Jan 2020 - Rev. Fr. Richard Menorial annual inter departnment quiz
competition 2) 17th Jan 2020 - Prof. Clenent d° Cruz Menorial Inter College
Qui z Conpetition 3) 21st Jan 2020 - Msgr. A.J Rozario Menorial Intercollegiate
Basket bal | tournanent 4) Msgr. A.J Rozario Endownent Schol arship — Rs. 55000/ -
5) 26th Jan 2020 - Annual Re-Union

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Case Study: | NFRASTRUCTURE DEVELOPMENT Concept and Initiation The institutional
efforts towards effective governance and managenent are powered by its faith in
the collective responsibility and efficiency of the stake holders. Once the
col l ege was conferred autononmous status, new progranmes and courses were
i ntroduced. Special care was taken to start custom sed programres to neet the
academ c denands. This attracted a | arge nunber of students to the institution.
This called for the creation of new space and augnentation of infrastructure.




Moreover, as part of inproving the acadenmi c standards, integration of advanced
technol ogy in various teaching-I|earning processes becane equally pivotal.
Besi des, there was a greater demand to enhance the recreational and ot her
facilities of the women students since they forned the majority. Planning

FATI MA uphol ds joint efforts in assuring quality culture in every academ ¢ and

adm nistrative activity. Based on the feed backs from various stake hol ders,

t he Managi ng Board and | QAC del i berated on the need for strengthening the
infrastructure facility at FATIMA. Through discussions with various

st akehol ders, viz. teachers, students, parents, alumi and managenent, | QAC
identified the different areas for inprovenent and reported it to the Planning
and Eval uation Conmittee. Consequently, joint decisions were taken at different
bodi es to upgrade the infrastructure to neet the energing requirenents in the
academ ¢ and adm nistrative domai ns. Execution The process of infrastructura

devel opnment has been done by the concerted efforts of the managenent, | QAC

teachers, parents, alummi and students. The managenent facilitated the

infrastructural facilities by tapping funds fromboth the governnment and non-

governnent al sources. The managenent trust alone contributed a sumof Rs. 536.5
Lakhs/-during the last five years in this context. Teachers, non-teaching

staff, parents and alummi contributed their share in materializing this
endeavour. The projects were conpleted on a priority basis. Qutcomes A new
bl ock with 9 classroons and 4 staff roons has been built and nanmed as Bi shop
Ferdi nand Gssi Bl ock. An annexure canpus has been established and naned as

Bi shop Catal ani Centre, with 8 class roons, library, conputer |ab and sem nar
hall. An additional dining roomhas been built for wonen students with a

seating capacity of 250. A full-fledged office of the Controller of

Exami nations (COE) has been established. A separate block has been devel oped to

accomodat e the Departnent of History. | QAC Board room has been built with all

nodern anenities and naned as Bi shop Baccinelli | QAC Board Room A full-fledged
| QAC of fi ce room has been established. Ladies gym has been built to ensure the
physical well-being and also to support the “Fit India” Mvenent. 2 new
conputer labs with 60 conputers each. Msgr. Rozario nenorial conputer block
Bi shop Catal ani conputer centre. Al the classroons are further equipped to
i ncorporate |ICT and enhance the teaching and |l earning activities inside the
cl assroons. An electric roomis constructed that houses high tension
transforners and generators to ensure uninterrupted el ectric supply. Enhanced
facilities for Divyagjans. Reverse-Osnosis (RO plant is set up to ensure clean

and safe drinking water everywhere in the canmpus. For solid waste managenent, a

bi ogas plant is installed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration The col | ege engages vari ous agenci es

for internship, research and student

support through MoUs with public and
private agenci es.

Li brary, I CT and Physi cal The college functions in two canpuses
Infrastructure / Instrunmentation - the main canpus spread over 14.96
acres of land with built-up areas of
24428.5 square netre, and the annexure,
Bi shop Catal ani canpus with 1.6 acres
of land area and 1550 square netre
built-up area. FATINMA has 14




Laboratories, 66 class roonms with LCD
3 smart classes, centra
instrunentation unit, online research
dat abase, research roons and 7 research
| abs. Library conprises a Centra
Li brary, Bishop Catal ani Canpus
Li brary, and department |evel reference
libraries. The resources include 86313
books, 70 research journals, 60
magazi nes, 520 back vol unes of
journals, and 45 research theses.

Research and Devel oprent

FATI MA holds a tradition of |inking
academ cs with research. The College is
keen on pronoting research and a
Research and Consultancy Policies is in
force. The research is focused at three
levels - firstly, the Professiona
Research | eading to PhD, secondly, the
Post graduat e Research | eading to the
subm ssion of mandatory Di ssertations
as part of their curriculum and
thirdly, Amateur Research leading to
t he submi ssion of Dissertations for UG
students. Doctoral research is carried
out in the seven research centres
recogni zed by University of Keral a
viz., the teaching and research
departnents of Botany, Zool ogy,
Physi cs, Chemi stry, English, Econom cs
and Conmrer ce.

Curri cul um Devel opnent

Syl | abus revision was carried out
ensuring that the revised curricul um
woul d address | ocal and regi onal needs
and foster gl obal conpetencies. Steps
were taken to incorporate the
gui del i nes provided in the vision and
m ssion of the college, and to include
gender sensitivity, environnent and
sustainability, human val ues,
prof essi onal ethics and nationalistic
outl ook into the curriculumin sync
with the historical, social and
cultural heritage. To introduce Qutcome
Based Education, the Boards of Studies
were constituted for all progranmmes.
The suggestions fromdifferent
st akehol ders were taken into
consi deration while devel opi ng PGCs,
PSCs and COs for all UG and PG
progr anmes.

Teachi ng and Learni ng

FATI MA consi ders Student Centric
Learning both as a m ndset and culture
characterized by innovative nethods of

teaching. As SCL envi sages, FATI MA

assures the active invol venent of

| earners in devel opi ng the course
contents and its inplenentation. FATI VA




follows a tradition of preparing an
academ c cal endar, teaching plan and
work diary, for the tinme bound
i npl ement ati on of acadenic targets
every year. Academic calendar is
desi gned at the begi nning of academ c
year, teaching plans before the
comrencenent of senmesters, and work
diary as a docunent for ensuring the
target achieved, and for maki ng anmends
if not satisfactorily acconpli shed.

Exam nati on and Eval uati on

The office of the Controller of
Exam nati ons was established and the
Manual of Exami nations prepared on
confernent of autononobus status. The
manual has been prepared in accordance
with the provisions of the Exam nation
Manual of the parent University, but
significant changes were brought into
in sync with the FATI MA Learni ng
Envi ronnent. The Board of Studies and
t he Academ c Council insist on
i ncorporating Mddel Question Papers
with every course in FATIMA as to
provide clarity with regard to the
nature and pattern of assessnent and
eval uation, both to the teachers and
| earners.

Human Resource Managenent

The institution has a well-defined
policy for the recruitnment and upward
mobility. The retirenment vacancies are

filled by appointing Assistant

Prof essors on contract till the

of ficial procedures of permanent
posting are regul ari sed. The Assi stant

Prof essors on contract for the
governnment sancti oned posts are paid by
t he governnent and the others by the
managenent. The institution organises
training programmes for the
prof essi onal devel opment of the faculty
menbers. The faculty nenbers are
encouraged to attend the professional
training progranmes in other
institutions also. The coll ege has a
sel f-apprai sal systemto evaluate the
performance of the faculty.

Adm ssion of Students

The institution has fully automated
t he admi ssion process through the
Eduf Fi zz software. The students can
submit the application through student
portal and the admi ssion procedures are
carried out by the office portal.
Admi ssi on process starts with the
onl i ne subm ssion of application. The
rank |ist of the applicants is
published within a day after closing




the online portal. The sel ected
candi dates are intimted through the

SMS with a link to downl oad the
adm ssion nmeno fromthe online portal.
On the day of adm ssion, the procedures
are facilitated with online queuing
system through online office portal.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

G suit and FAMS

Adm ni strati on

FAMS, SPARK, BI M

Fi nance and Accounts

Bl M5, FAMS

St udent Admi ssion and Support

FAMS

Exam nati on

FAMS, ROVEN, OnSMVART

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nil |
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Nill 133 Ni |l
Pr ospect s 17/ 10/ 2019 |18/ 10/ 2019
of funding
in
research
2019 Hands on Nill 133 Nill
training 17/08/ 2019 |17/ 08/ 2019
on OnSMART
2019 SAAC ori SAAC ori 133 20
entation entation |03/09/2019 [03/09/2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration




programme

st udents.

Excel file Nill Nill Nill Nill
attached
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staff cooperative bank, Staff cooperative bank, Par ent Teacher
Col | ege cooperative Col | ege cooperative Associ ation, faculty
store, Departnent w se store, Non-teaching staff menbers, various
staff club, Common Staff associ ation gover nnent and
associ ation, Fatim nongover nnent al agenci es,
Teachers Associ ation PTA, Former Students

Associ ati on (FSA)
Phi | ant hr opi st s,
Managenment, Associ ation

of Retired Teachers (ART)

and Al umi have of fered
financial support in the
formof nerit cum nmeans
schol arshi p and
fell owships to the
St udent s Uni on,
Department | evel
Associ ati ons and vari ous
cl ubs have organi zed
various programes and
activities to enrich the
socio-cultural literary
wel | being of the
students. Further,
contract staff is given
one nonth salary and
bonus during festiva
seasons by the
managenent. Jobs were
given to eligible famly
menbers of the non
teaching staff on
compassi onat e grounds.
Preference is given to
the children of teaching
and non-teaching staff in
adm ssion to various
courses. Financi al
support is extended to
the children of non-
teaching staff. College
of fers student wel fare
schene funded by coll ege
facul ty.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10684_Training_Programmes_1627974263.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

FATI MA has a tradition of nobilizing external and internal financial assistance
for the academ c, administrative and infrastructural devel opnent and
mai nt enance. The fund is utilized in a transparent and systematic way, and the
institution is bound to go through stringent auditing nmeasures. The auditing
i nvol ves two phases - internal and external. The agencies involved vary
dependi ng on the nature of fund and fundi ng agency. The types of audit done on
these two categories are listed below 1.PD Account (Personal Deposit Account):
Regul ar and periodic internal audit is conducted by the college office based on
the existing Kerala State Financial Code, and routine internal checks are nade
by the Col |l ege Finance and Purchase Conmmittees and I QAC in the form of AAA
External audits by DyDCE and AG s office are conducted at the end of the
financial year or before the end of the Principal’s tenure. 2.Autonony G ant:
Fi nance Committee, Purchase Committee and | QAC conduct the internal audit. The
utilization certificate, audited by an external registered Chartered
Accountant, is forwarded to the UGC office. 3.DST FIST Grant: For the FIST
grant sanctioned in the year 2011, Finance Committee, Purchase Conmittee and
| QAC conducted the internal audit. The utilization certificate was submtted
based on the auditing by a registered Chartered Accountant, and |later the DyDCE
and AG s office conducted the external audit. In 2018-19, an anount of Rs. 90
Lakhs was sanctioned by DST (FI ST grant), and this anmount is released for
utilization. 4. Ceneral Devel opnent Grant: Finance Committee, Purchase Commttee
and | QAC conducted the internal audit. The utilization certificate was
submitted based on the auditing of an external registered Chartered Accountant.
5.UGC Grant: Finance Committee, Purchase Conmttee and | QAC have conducted the
internal audit. The utilization certificate was subnitted based on the auditing
of an external registered Chartered Accountant, subsequently audited and
verified by office of the DyDCE and AG 6. Research Fund from Gover nnent
Agenci es: Research support in the formof Projects, and support for conducting
sem nars/ wor kshops/ conferences have been sanctioned to faculty nenbers from
Page 89/126 03-08-2021 10: 14:46 Self Study Report of FATI MA MATA NATI ONAL
COLLECE fundi ng agenci es as SERB, KSCSTE, KSHC and UGC. The fund was utilized
by the faculty concerned strictly in accordance with the guidelines of funding
agenci es and institution. This was checked by the Principal, and audited by
regi stered Chartered Accountant, subsequently audited and verified by office of
the DyDCE and AG 7. Non-governnental funds generated during this period from
Managenent Trust, PTA, FSA/Individuals are audited internally by their
respective executive councils and by a registered chartered accountant. Audit
objections/ clarifications, if any, are taken care of inmediately, and
irregularities, if any, are rectified and resolved by submtting necessary
bi | | s/ voucher s/ supporting docunents. Financial Transparency: Al the financia
transactions of the College are strictly supervised by the Finance Committ ee.
The Conmittee advises the Governing Council on financial nmatters and neets at
| east twice a year. The Purchase Conmittee steers the purchasing procedure.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes | QAC
Adm ni strative Yes Directorate Yes | QAC
of Collegiate
Educat i on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Infrastructure devel opnent (I QAC board room LCD class room Zool ogy nmuseum
renovation, Fitness centre) 2. Academ ¢ Support |nduction cerenony, Personality
and career devel opnent sessions, conselling sessions, scholarships and awards)
3. Extra-curricular Activities (Swatch Fatim, College union and club
activities)

6.5.3 — Development programmes for support staff (at least three)

1. Oientation progranme on SAAC 2. One day retreat of overall devel opnent 3.
Basi ¢ computer proficiency training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Fatima Learning Managenent System 2. FAMS 3. Introduction of OBE

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Excel file Nill Nill Nill Nill
attached
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on 28/ 02/ 2020 28/ 02/ 2020 71 32
“Wonen

Enpower nent
t hrough STEM (
Sci ence
Technol ogy,
Engi neering and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10684_Quality_Initiatives_B_1628831621.xlsx

Mat hemat i cs) as
part of
Nat i onal
Sci ence Day
2020

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 13
Provision for |ift No Nil I
Ranp/ Rai | s Yes 13
Braille Yes 13
Software/facilities
Rest Roons Yes 13
Scri bes for exam nation Yes 13
Speci al skill Yes 13
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Tl Nill Ni Il Ni Il Ni Il Excel Nl Ni |l
file
att ached
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

f conduct /

FMNC Code of Conduct ht
tp://igac.fmmc. ac.in/2019
/09/03/institutional codeo

03/ 06/ 2019

e Gving greater
enphasi s on preventing
financial, scientific,

and academ c fraud e
Ensuring nore
participation of the
st akehol ders of an
institutioninits
activities e
Establ i shnment of a proper
process for
i mpl ement ation of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10684_Inclusion_1628572360.xlsx

code.

The University Gants 03/ 06/ 2019
Conmi ssi on ACT, 1956, and
its updations thereafter
https://ww. ugc. ac.in/old
pdf /ugc_act . pdf

St udent Handbook
Academ ¢ Cal endar

03/ 06/ 2019 The students are bound
to foll ow the code of
conduct as specified in
t he Student Handbook. The
cl ass teachers brief them
about the guidelines
specified in the
handbook. Thus it is
ensured that the students
are well aware of the
codes of conduct,
di scipline system and
the policies of the
coll ege. Disciplinary
action woul d be taken
agai nst those who viol ate
t he code of conduct,
strictly in keeping with
the neasures specified in
t he cal endar. The
schedul e given in the
academ ¢ cal endar of the
Handbook is strictly
adhered to, unless any
unexpect ed conti ngency
ari ses which necessitates
the shifting of the
dates. The cal endar hel ps
to informthe students
wel | in advance of the
dates of the exam so that
they can work out a
schedul e for preparation
wor k.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Excel file Ni | Ni | Ni |
attached

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic Free Canpus: Plastic Bottle and Plastic Pen Collection Drive for
recycling, insistence on steel lunch containers, ban on plastic flexes and
decorations, Soft binding insisted for UG and PG project works, etc 2. Swachh
Fatima Green Fatima Canpus cleaning Drive: The various departnments are
al l ocated specific locations for their cleaning activities. The Depart nent
staff coordinate the student cleaning activities in the respective |ocations.
3. Greening the Canpus: Planting saplings in the college ground as part of
Wrl d Environment Day. The students of the Botany Departnent plant saplings



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10684_promotion_activities_1628573209.xlsx

com ng under RET category as part of their curriculum 4. G een Protocol:
protocol is strictly observed in the college canpus, canteen, Students
cel ebrations, College functions 5. Waste nanagenent: A biogas plant with the
capacity to process 100kg of waste per day is installed adjacent to the canteen
to ensure a clean canpus. The gas generated fromthe processing unit
used successfully for cooking in the canteen. 6. Eco-friendly initiatives like
Butterfly garden, Shrub Garden, Fruit Park, Janmanakshatravanam (Birth Star
grove) etc to have pockets of greenery in the canpus, nmaintain green diversity
and serve as acadenic and aesthetic spaces. 7. Environnental Club Activities:
Observing Environnent Day, organi sing environnent consciousness programes,
pl anting saplings, Geat Back Yard Bird Count and Canpus Bird Count 2019
undertaken. 8. Paperless Ofice: A nmgjor shift to | ess paper admi ssion
procedur es, exam nation procedures, attendance system and circul ation of
of ficial conmunication through social nmedia and web portals has considerably
reduced paper consunption and has ecol ogi cal benefits.

G een

i s being

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice One: “GO Green” Best practice Title of the Practice: Fatim Go
Green M ssion hjectives of the Practice: ¢ Greening the Fatima Canpus is our
ecol ogi cal vision and mission ¢ To contribute our little nmite towards the
gl obal agenda of “Save our Planet”  To foster anbng our students an awar eness
about the necessity of a clean canpus as integral to their work culture « To
preserve our immedi ate environnent is one of the vital steps towards achieving
our institutional nission of social justice through eco justice «To instil in
our students the realisation that preserving the environment is not just the
ot her person’s concern, but the individual responsibility of each one of them
Context: The sprawling greenery of Fatinma canpus is at once our asset and our
obligation. The pathway to the college flanked by Cypress trees is the stanp
mar k of our college. Generations of Fatimtes wax nostal gically about these
trees, which they fondly call “Cypress muthassi mar” (Cypress grandnot hers)
which is a testinmony of their enotional bonding with the college canpus and its
anbi ence. Hence it is the obligation of every Fatimte to keep the canpus green
and clean so that the succeedi ng generations too can proudly stake clai mover
it. The managenent, the faculty and the students work concertedly to achieve
this aim Thus we attenpt to broaden the scope of our Institutional vision by
incorporating into it our ecological vision of fostering |ove for Mther Earth.
The Practice: As part of “Fatima Go Green Mssion”, our Institution regularly
conducts semnmi nars, conferences and wor kshops. Al the Environment days are al so
observed with activities relevant to that particular event. The Col | ege
Envi ronnent Cl ub, Science Cub, NSS, NCC Army and Navy w ngs and the various
Departnents take initiatives in organizing these programmes. O her than these
academ c exercises, Institution also undertakes various activities to pronote
this ‘Green Best Practice’ anong students. “Fatima Go Green M ssion” has been
categorized under two heads: 1) Geen Academics 2) Geen Initiatives « Geen
Acadeni cs enlist environnental related sem nars, conferences, workshops and
field visits conducted, environnental days observed, and Suchitwa M ssion
meeti ngs organi zed by the college. ¢ Geen Initiatives include Swachh Fatinma
cleaning initiatives, planting saplings, Geen projects undertaken |ike setting
up of Butterfly Garden, Shrub Garden, Janmanakshatra Vanam (Birth Star G ove),
Fruit Park etc, Green Protocol is observed in the canteen, in the environnent
friendly soft cover binding of PG and UG project dissertations, for all student
cel ebrations, Plastic free initiatives |ike ban on using plastic flex, plastic
bottle collection drive in the canpus, collecting discarded plastic pens for
recycling, insistence on using steel [unch boxes etc. Keeping a Biodiversity
Regi ster and conducting Green Audit annually are al so projects under G een
Initiatives. « Evidence of success: The Green Audit conducted annual ly provide




us with the data as to how far our green initiatives have been inpl enented
successfully, and the neasures to be adopted in future. ¢ Problens Encountered:
? Since high electrical energy consunption recorded in the college, nore of
renewabl e energy sources, |like solar energy need to be tapped ? Though plastic
free drive is intensively undertaken, 100 percent target not yet achieved which
is the greatest challenge ? Tieup to be worked up with sone firms for reusing
and recycling of plastics ? ewaste managenent and di sposal not yet nmaterialized
— College has initiated a nove with Kollam corporation for ewaste collection e
Resources Required ? Annual quality assessnent of air quality and water quality
nmeasurenments to be undertaken systematically ? Master plan for converting the
college into an Ecofriendly Know edge Hub, maintaining a sustainable bal ance
bet ween man and environnent ? Comunity outreach environnent initiatives to be
undertaken. Best Practice Il Title: Fatima Student Support Initiatives Fatima
Student Support Initiatives are classified under three heads: Student Welfare
Activities Schol arshi ps and Awards Gender Support and Gender Enpower nent
Initiatives Objectives of the Practice: ? To extend financial support to
econom cal |y backward students through our Student Welfare Schemes ? To
acknow edge the academi c excell ence of the bright students, and to notivate
others to enulate them the college has instituted a nunber of Schol arshi ps and
Awards ? To ensure a safe and secure canpus, and for enpowering our girl
students who constitute 71 of our student strength, the coll ege has undertaken
several Gender Support and Gender Enmpowernent Initiatives,. Context |ngrained
into the very functioning of the Institution is our mission of providing
education to all, especially the less fortunate. College strives level best to
fulfil its vision of achieving excellence in higher education, by extending
maxi mum support to our students. In keeping with our vision, we aim at
i mparting holistic education, which would shape each Fatimte into a pronising
citizen of the future |I. Student Welfare Activities In order to help the
financially backward students, the Institution has constituted a Student
Welfare Conmittee. It takes care of the welfare of the students by providing
themw th nonetary and material help. A Student Wl fare Fund is nobilized for
this purpose. The Fund is raised through voluntary donations fromteachers and
ot her benefactors. The class teachers identify the deserving students of each
class and their nanes are forwarded to the Conmttee. The Committee ensures
that the beneficiaries are really profit out of this venture. The funds are
di stributed under different heads, to neet their necessities. The accounts are
mai nt ai ned, thus ensuring the transparency of the transaction. Students’
Wel fare Schene (20182019): List Attached II. Schol arshi ps and Awards The
Institutional Scholarships are in addition to the governnent schol arships
avai l ed of by our students. The governnent schol arship notifications are
published in the notice board, and neasures taken to expedite the procedure so
that the benefit reaches the hand of deserving students. A total of Rs
16, 804, 455/ was di sbursed during 201819 towards governnment schol arshi ps.
Reci pi ents of various Prizes / Schol arships / Awards 201819: list attached II1.
Gender support and CGender Enpowernent Initiatives A Safety and Security: List
attached of neasures taken B. Wnen's Organisations/units: List Attached C
Initiatives/ Activities undertaken: List Attached Evi dence of Success: ¢ The
progression of the beneficiaries of Student Welfare Schene and Schol arship
wi nners is attached  Renmarkable is the performance graph of our girl students
with regard to progression to higher studies and research, getting placenent,
wi nni ng ranks and schol arshi ps, and al so their performance in qualifying
exam nations. ¢ It is a matter of pride for us that girls are well represented
in Students’ Union, | QAC, College Cooperative Store, Antinarcotics C ub,
Students Grievance Redressal Cell, Committee for SC/ ST, Mnority and OBC Cell
Cell for Divyangajans, Electoral Literacy Cub, Ethics Commttee. Problens
Encount ered and Resources Required Problens Encountered ¢ Many of the
schol arshi ps were instituted several years back by our former faculty, or their
fam |y menbers. But honouring the sentiments behind it, we’ ve retained all the




nunbers. ¢ Many of the schol arships were instituted during the annual schene
period. As the senester systemwas introduced, many of the papers were renoved
fromthe syllabus. This has made it difficult to find relevant slots to
acconmodat e certain paper specific scholarships. « Mjority of schol arshi ps and
awards is given for academ c performance alone. Only a handful is allotted for
achi evenents in cultural events and sports ¢ A separate sport ground
exclusively for girls to develop their fundamental sports skills o FATIMA girls
t hough have proven their credentials in the academic field, have not left a
substantial mark in the cultural and artistic fields. ¢ Lack of outside
curriculum short termvocational courses inside the canmpus which would hel p our
girls cone out of the canpus job ready and thus becone sel fdependent. Resources
Required « Steps to be taken to enhance the principal anmount.of the
schol arships ¢ Resources to be |ocated for instituting nore awards for
achievers in cultural events and sports, which would be an added incentive for
the students ¢« For the devel opnent of a fullfledged sports infrastructure for
girls in the canpus ¢ Mechanismto give professional groomng to the creatively
and artistically talented girl students ¢ W have a teamto identify various
governnental and nongover nnental schemes and programmes, to do with I CT gadgets
to eligible financially backward girl students. ¢ Institute infrastructure
facilities to initiate vocational courses like stitching classes, cooking
cl asses, fabric and glass craft work etc.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://igac.fmmc.ac.in/best-practicel/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Response: Various initiatives under “Share and Care Programme” In keeping with
the vision of our illustrious founder Rev Bishop Jerome M Fernandez, the
FATIMA fam |y endeavours to encourage a spirit of selfless sacrifice, respect
for all fellow creatures, belief in the dignity of |abour along with integrity
of character anong its menbers. Val ue based education is the foundation stone
on which our edifice of curriculumis built. This is the very reason for
allotting a special hour every week for value education classes. The Val ue
Educati on Committee has brought out two volumes of “M ndscape — A Vadenecm of
Val ue Education”. To supplenment this, the college has instituted severa
nmeasures to inplenment the “Share and Care Programes”, which would benefit the
| ess fortunate both in our own student community and al so the society at |arge.
Real i zing that the students should be famliar with the ground reality of the
m serable living conditions of the financially and socially backward peopl e,

t hey have been encouraged to extend their field of activity outside the canpus
as well. This alone will ensure that we live up to the vision of our saintly
founder Rev Bishop Jeronme M Fernandez. Various Share and Care initiatives
undertaken by the college are: 1) Fatinma Vimal a H ydayam Noon Meal s: Fatinma
Vi mal a Hrydayam Noon Meals is a progranme both for the deserving students of
the college as well as outside the canpus. The students bring one extra neal to
be distributed anbng the needy students, and also to the destitute community
outside. 2) Fatima Jeevan Rekha (FATIMA Life Line): The philanthropic spirit of
the students of Fatima is best exenplified in activities Iike a) Blood
Donati on: Bl ood donation is done on a regular basis by the students of FATI MA,
in order to help people suffering fromacute and chronic di seases. b) Hair
Donation: FATIMA is extrenely proud of its students and teachers who vol unteer
to donate their hair to cancer patients. The students are also made to share
their experiences with their friends as to what notivated themfor this
altruistic gesture. 3) Fati m Sahaya Hast ham (Lendi ng a Hel pi ng Hand): Fl ood



http://iqac.fmnc.ac.in/best-practice/

Relief activities: It was an unprecedented student nobilisation that FATI MA
wi t nessed when the gigantic flood virtually engulfed half of the state.
Students of FATIMA were at the forefront | ending a hel ping hand to the victins
by giving themfinancial and material help. The flood occurred during the Onam
season, when the students had already collected funds for various Association
activities. Wien the gravity of the situation |oonmed | arge before them they
si phoned of f the entire amount for various relief activities. They at once rose
to the occasion called off all the celebration and rushed to clean the hones
and premi ses of the flood hit areas. They also visited the relief canps
di stributing food, cloths, and nedicines. Financial help was al so extended by
the teachers, who gave their one day salary for relief neasures.

Provide the weblink of the institution

http://igac.fmmc.ac.in/2019/12/02/fatinma-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Future Plan of Action ¢ Wbinars/ Wrkshops/ Panel Di scussions on Topics of
Acadeni ¢ and Research Significance ¢ Training Progranmes and Pl acenent Drives e
Village Adoption Activities ¢ Involvenment in Teachi ng-Learning Process with
speci al enmphasis on Student Centric Learning « One Wek Basic Training in
Conmputers for the non-teaching staff ¢« One Wek Faculty |nduction Programme for
newy recruited faculty « Workshop on Syllabus Revision ¢ One Wek Asynchronous
Online Training Programme on ‘Online Teaching Tools Techni ques’ for School
Teachers « Awareness Programre on ‘UGC Regul ati ons 2019’ < Introduction of
Mentoring Card ¢ Training Programme on ‘ SPARK ‘O fice Procedures’ for non-
teaching staff ¢ ‘Deeksharanbh’ - Induction Programe e Platinum Jubilee
International Sem nar Series ¢ Online Departnent Journals ¢ Semnar on |PR ¢« FDP
on ‘Research Methodol ogy’ ¢« One Week Training Programe on ‘Statistical Tools in
Acadeni cs Research’ « Workshop on * E-Content Devel opnent with regard to MOOCS e
“ FATI MA EXPO 2022’ - Exhi bition
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